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A Guide to Working with Autistic Participants 

All Autistic participants are individuals, just as any non-neurotypical individual will be. Although 

there is no general advice that can be applied when working with people with Autistic Spectrum 

Condition, there are considerations that can be made and discussions that should be had, prior 

to engaging regularly, to inform your practice. For example, some may struggle with… 

 Irregular meetings;  

 Reactions from being hyper-sensitive to light, noise, smells and textures;  

 Lack cognitive functioning; display obsessive behaviours;  

 Inability to picture a future event or scenario;  

 Have specific interests which overrule focus;   

 Taking things literally or not understanding humour; 

 Not understanding the irrationality of some social constructs;  

 And/or become easily overwhelmed; 

 Struggling to focus on more than one thing; 

 Instructions that are vague or open-ended   

It is worth checking out with ASC participants what some of their needs might be, such as: 

 If they are hypersensitive, would they prefer to meet in quieter places where there is 

lower lighting?  Are they comfortable with the surfaces they are sitting on?  

 Would weekly appointments at a similar time and place be useful?  Structure and routine 

may be of importance to some people with ASC. 

 Try not to overload ASC participants with too much information, or ask questions that 

need multiple answers, such as what you get at job interviews!  They might focus on 

answering one part of the question but be overwhelmed if more than one answer is 

required. 

 Be literal. Sometimes sarcasm or irony does not translate and can be confusing.  Linear 

and clear speaking will often translate better. 

 Don’t be shocked if someone with ASC is brutally honest, or tells you how they see it.  

This may appear to be blunt but they aren’t always guided by the same social norms as 

neurotypical people.  Remember that, on balance, it’s better to be told the truth than to 

be lied to! 

 Other social norms may also be ignored, especially if the participant cannot rationalize 

these / see the relevance.  Make allowances for behaviours that seem unusual but aren’t 

harmful to you, the Autistic person, or people around them. 

 Allow space for the autistic person to withdraw if they are feeling overwhelmed or angry. 
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 Be specific in your instructions and clarify if something is a joke, as the autistic person 

may feel confused and this could lead to a meltdown. 

 If the person does have a meltdown, allow space for them to calm down 

Anxiety can sometimes increase if the individual cannot picture a future event, therefore talking 

about something possible to try / do could be massively scary for some ASC participants.  

Instead, try taking a stepped approach, detailing important stages building up to an event such 

as how they get there, what to expect, what may be expected of them and how they can leave if 

they become uncomfortable and reassure them that this is fully OK! 

Be honest about possible triggers, an Autistic person may be prepared to go somewhere new if 

they can prepare themselves in advance; however, being triggered at an event may stop them 

from trying more new things and they may withdraw.  Don’t pressurise them into a decision 

straight away: you may lose them before you’ve even started!   

Most of all, relish the small victories: even if it’s not immediately apparent, many of the people 

you support are likely to as well.  


